Multicultural Affairs Committee

Association of American Veterinary Medical Colleges

The Multicultural Affairs committee met on March 4, 2007 from 8am-10:00am during the annual spring AAVMC meeting in Washington DC.
Attendees 
Margaret Khaitsa– North Dakota State University 
Louis Archibald-University of Florida
Ludeman Eng-Virginia-Maryland Regional College of Veterinary Medicine
Jean Sanders-The Ohio State University
Sherry Stewart- Colorado State
Philip Nelson- Western University
Patricia Lowrie-Michigan State
Allan Cannedy- NC State
Lisa Freeman – Kansas State University
Jai Sweet- Cornell University
Lisa Greenhill- AAVMC
Greg Graham-Ohio State University
Monica Howard- Iowa State University
· Lisa Greenhill and Jai Sweet welcomed everyone.  The meeting began with introductions.  Lisa Greenhill mentioned that all but two schools had identified an individual within their college who would be the point of contact for issues pertaining to diversity matters. All members on the general committee serve at the discretion of the college they represent.

Lisa also mentioned that the European colleges were growing increasingly interested in diversity at their colleges.  

· There was a request by members at the meeting for some applicant information following the application cycle.  This included information about students who didn’t get admitted to any of the veterinary colleges so that appropriate follow up may be made with this group.   There was also discussion about having a centralized resource center which could collect names of minority students who apply, are admitted or are denied from the non VMCAS institutions. 
· Lisa Greenhill reported on the Career Fair and its success. Charles River has been a generous sponsor of the Career Fair.  The March 2007 career fair hosted over 200 students.  Lisa will be sending out post fair surveys to see what else/more could be included in the career fair (suggestions for IT, and recommendations on programming especially for younger students are invited).  Lisa also stressed the importance of exhibiting at the Career Fair.  

· The profits from the Career fair have been earmarked for the DiVersity Matters Scholarship.  Over the past 2 years the fund has accrued $18,000.00 through the AAVMC Career Fair profits.  The committee discussed the scholarship and appointed a working group to make recommendations to the larger committee on issues around the scholarship including: matching funds from the institutions and possibly making the scholarship have a loan forgiveness component.  Allen Cannedy, Jai Sweet and Barbara Coats were appointed to the committee.  

· The committee discussed the need for more complete information about the students applying to DVM programs in the US.  The committee requested that Lisa investigate opportunities to collect demographic data during the VMCAS application cycle as well as to providing AAVMC institutions opportunities to provide encouraging opportunities to URM students in the application cycle.  The committee also requested that VMCAS also collect demographic information as a part of the action notices that are collected at the end of the application season.  The collection of this information will assist in determining admissions success rates of underrepresented students.   

· Julio Lopez, Cornell Class of 2008 shared the exciting news that the student organization Veterinarians One in Culture and Ethnicity (VOICE) which started at Cornell was going national.  Pfizer Animal Health had provided a generous $5000 donation to the organization to assist with launching expenses.  The first information meeting about the organization was scheduled to held during the 2007 SAVMA symposium in .  All colleges were encouraged to send representatives to the VOICE meeting at SAVMA symposium.  If any college that was unable to send a student representative to the VOICE meeting at SAVMA was interested in launching a VOICE chapter in their institution, they were invited to contact Julio Lopez at jl547@cornell.edu or Lisa Greenhill at AAVMC.  The website for the national VOICE chapter is http://www.vetvoice.org
· The issue of the minority alumni/faculty database was raised again.  There was considerable discussion regarding where such a database would be housed and who would be responsible for the maintenance and update of it.  There was an interest in exploring the issue further.  Jai Sweet indicated an interest spearheading the effort.  It was mentioned that Ed Monroe of Virginia –Maryland veterinary college might be interested in the effort as well.  It was felt that including skill sets of individuals in the database would enhance the user potential of such a resource.
· The committee reviewed the current AAVMC policy statement on Underrepresented Minorities in Veterinary Medicine.  It was decided by consensus that the statement as written was still appropriate.  A larger discussion was initiated about developing a broad overarching diversity statement to be developed jointly by the Multicultural Affairs Committee and the Gender Issues Committee.   The issue was referred to the Gender Issues Committee for discussion.
