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March 12, 2006 Meeting Minutes

The meeting began at 8:10 AM with a welcome and discussion about recruiting new members to the committee. It was decided that a renewed call to all AAVMC institutions should be made to encourage representation on the committee by the appointment of a faculty or staff person to its membership.  The committee would remain open for all who are interested to attend meetings.  
Ms. Jai Sweet was elected to be the new multicultural affairs committee chairperson and will take over duties at the upcoming summer meeting in Hawaii.

Membership terms were determined to be open and recommendations for replacements by the outgoing member to be made before departing the committee.

Lisa Greenhill gave Comparative/Benchmarking data presentation. Questions about house officer and adjunct faculty ranking and consideration in the data were posed. It was suggested that human resources at individual institutions be contacted to obtain more detailed data. 

There was discussion about new networking opportunities to improve faculty recruitment and retention. It was suggested that there be an effort made by the committee to obtain information on minority faculty and house officers to promote a national list of minority role models/ mentors for students seeking mentorship. This list could also serve a faculty exchange list for possible faculty exchange programs. It was requested that these individual college lists be sent to Lisa Greenhill to be coordinated. Multicultural affairs committee representative were asked to be coordinator for this effort at their institutions. It was suggested that colleges could also use these minority alumni to serve on their admissions committees to improve diversity.

Memoranda of understanding (MOU) were discussed.  Draft MOUs could serve as the guidance to the colleges in their relationships with minority serving institutions.  These documents could help both parties appropriately manage their expectations in their joint recruiting projects.   Barbara Horrell and Pat Lowrie agreed to send MOU information to Lisa Greenhill.

Lisa indicated that many faculty she recently met with expressed the need for examples of clinical cases where issues of cultural competence are raised so that they could be incorporated in training sessions.   Jai, Monica, Jean and Pat all agreed to assist Lisa in collecting and creating case files for future cultural competence awareness discussions.

DiVersity Matters scholarship fund raising was discussed. It was suggested that the current effort target offering four year $5-$15 k / year scholarships and require matching funds from the institutions.   Awardees and the hosting institution would need to demonstrate how the student would bring diversity to the college.  . Defining diversity will be necessary for each institution.  It was also suggested that the funds be given to the institution for distribution.

Fundraising efforts were briefly discussed.   Suggestions included targeting corporate sponsors and increasing career fair fees so that a larger amount of any remaining monies would go into the scholarship fund. The group also suggestion setting up the opportunity  for individuals to donate to the scholarship fund through future career fairs and meeting registration.

Iverson Bell suggestions for 2007 were discussed. It was suggested that The president of Spellman College and author of “Why Are All the Black Kids Sitting Together in the Cafeteria? And Other Conversations about Race, Dr. Beverly Daniel Tatum, be the award luncheon speaker. It was determined that the symposium will focus on best practices was suggested. The subcommittee of Jai Sweet, Louis Archbald, Lisa Greenhill and Allen Cannedy will start planning. Any other interested committee members are invited to join the Iverson Bell planning effort at the July meeting in Hawaii.
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