Jessica – Faculty Script for Panel
Please read the stuff in black! I am going to highlight the issues that are shown in blue. Feel free to be dramatic  Thank you!
The Associate Dean told me that I April is scheduled to makeup her failed grade in small animal internal medicine with a repeat rotation and some case-based activities. Here’s what is going on in my head (inside my deepest thoughts):
a) I don’t have time for this! There are so many struggling students and honestly it is not really my job (questions about where responsibility for remediation lies)
b) This is all the resident’s fault – I didn’t think she was THAT bad. I would have slipped her through (failure to fail)
c) I really don’t know how to give feedback well. They always seem to cry or miss the point entirely!  (need help with feedback)
d) Speaking of residents, I am training like all the people in this hospital at once! I have residents, interns, a grad student and now students who can’t keep up! (pulled in many directions)
e) I remember this student had a list of accommodations as long as my arm! When I was a student we just showed up and did our job. Now I never know what the issue is, the excuse more like it! (accommodations)
f) I heard about April before I saw her on this rotation truthfully…cariology warned me that she was a disaster. She wasn’t that bad but I wouldn’t really let her work on my dog, if you know what I mean (forward feeing, FERPA)
g) I don’t know why she has to repeat – let’s be honest, she is one of those horsey girls…who cares if she knows how to manage a hypothyroid cat or a diarrhea dog (biased if student is or isn’t interested in their specialty)


